Workers’ Compensation Death
Benefits in Pennsylvania

A fatal work 1injury leaves families facing emotional
devastation, financial uncertainty, and difficult decisions
during an already overwhelming time. Pennsylvania workers’
compensation law provides death benefits to help surviving
family members cope with the loss of income and the costs
associated with a work-related death.

This page explains how workers’ compensation death benefits
work in Pennsylvania, who may be eligible, what benefits are
available, and what families should know if a claim is delayed
or denied.

What Are Workers’ Compensation
Death Benefits?

Workers’ compensation death benefits are payments made to
eligible dependents when a worker dies as a result of a work-
related injury or occupational disease.

These benefits are intended to:

 Replace a portion of the deceased worker’s lost income
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= Help cover funeral and burial expenses

» Provide financial stability to surviving family members

Who Is Eligible to Receive Death
Benefits?

Eligibility depends on the relationship to the deceased worker
and whether the person was financially dependent on the worker
at the time of death.

Eligible beneficiaries may include:

= A surviving spouse
 Children

» Other dependents who relied on the worker for support

The law prioritizes dependents based on legal and financial
dependency.




Surviving Spouses

A surviving spouse may be entitled to death benefits if:

= The marriage was legally valid

= The spouse was living with or financially dependent on
the worker at the time of death

Benefits may be affected if the surviving spouse remarries or
if dependency status changes.

Children and Dependent Minors

Children may qualify for benefits if they were:

= Under a certain age
= Enrolled in school

» Financially dependent on the deceased worker

Benefits for children are typically paid until they reach a



specified age or complete their education.

Other Dependents

In some cases, benefits may be available to:

* Parents
= Siblings

= Other relatives

These claims usually require proof of financial dependency and
are evaluated closely.

How Death Benefit Amounts Are
Determined

Death benefits are based on the deceased worker’s:

= Average weekly wage



= Number of eligible dependents

= Dependency classification

The law sets maximum benefit limits that apply regardless of
prior earnings.

Duration of Death Benefits

The length of time benefits are paid depends on:

= The type of dependent
» Changes in dependency status

 Legal events such as remarriage or age limits

Some benefits are paid for many years, while others are
limited.




Funeral and Burial Expenses

Workers’ compensation provides reimbursement for reasonable
funeral and burial expenses related to a work-related death.

These expenses are separate from wage replacement benefits and
are subject to maximum limits under Pennsylvania law.

Occupational Diseases and Delayed
Deaths

Not all work-related deaths occur immediately.

Death benefits may apply when:

= A worker dies from an occupational disease
 Death occurs long after the original injury

» Medical evidence links the death to work exposure

These cases often involve complex medical and legal issues.



When Death Benefits Are Denied

Insurance companies may deny death benefit claims by arguing:

= The death was not work-related
= The injury did not cause or contribute to death
= The claimant was not a dependent

» Medical evidence is insufficient

Denial does not mean benefits are unavailable—-it means the
claim is disputed.

Time Limits and Reporting
Requirements

Prompt reporting is important.

Delays in:



= Reporting the death

= Filing required paperwork

= Submitting medical documentation

can complicate or delay benefits.

Lump Sum Settlements in Death
Benefit Claims

In some cases, death benefit claims may be resolved through a
Llump sum settlement.

Settlements may be considered when:

 Dependency issues are disputed
 Parties seek certainty

 Ongoing payments are contested

Settlements must be carefully evaluated and approved.



Common Challenges in Death Benefit
Cases

Families often face:

= Complex paperwork
= Emotional stress during litigation
= Disputes over dependency

= Delays in benefit payments

The process can feel overwhelming, especially while grieving.

What Families Should Do After a
Work-Related Death

Families should consider:

1. Reporting the death promptly



2. Preserving medical and employment records

3. Documenting dependency relationships

4. Keeping copies of all communications

5. Understanding benefit options before making decisions

Taking early steps can help protect eligibility.

Final Thoughts

Workers’ compensation death benefits exist to support families
during an incredibly difficult time. While the system 1is
designed to provide financial protection, disputes and delays
are not uncommon.

Understanding who qualifies, what benefits are available, and
how the process works can help families avoid unnecessary
hardship and protect their rights.

Every death benefit case is unique and depends on the facts
surrounding the injury, the medical evidence, and the
dependent relationships involved.

Fatal work-related injuries are complex and difficult to



process alone. This is why our attorneys are ready to assist
you with just a phone call.



