Third-Party Claims 1n
Pennsylvania Work Injuries

When you’re hurt on the job in Pennsylvania, your first source
of recovery is usually workers’ compensation. It covers
medical bills and part of your lost wages, regardless of who
caused the accident. But workers’ comp has limits: it does not
pay for pain and suffering, emotional distress, or the full
extent of lost future earnings.

That’'s where a third-party claim may come in. If someone other
than your employer was responsible for your injury, you may be
able to file a lawsuit against that party in addition to
collecting workers’ comp benefits. These cases can
significantly increase the total compensation available to
injured workers.

This guide explains how third-party claims work 1in
Pennsylvania, common scenarios, and what injured workers need
to know about protecting their rights.

What Is a Third-Party Claim?

A third-party claim is a personal injury lawsuit filed against
a party other than your employer or co-worker who contributed
to your accident. Workers’' compensation is your exclusive
remedy against your employer — but it does not shield outside
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parties from liability.

Common Examples of Third Parties:

= Contractors and Subcontractors: On multi-employer job
sites, one company’s negligence may injure another
company’'s worker.

- Manufacturers of Defective Products: Machinery, tools,
or safety equipment that malfunction can give rise to a
product liability claim.

 Property Owners and Landlords: If you were working off-
site and unsafe property conditions caused the injury.

= Drivers of Vehicles: If you’re hurt in a motor vehicle
accident while on the job, you may have a negligence
claim against the other driver.

- Maintenance Companies: If an outside company failed to
maintain equipment or premises properly.

Why Third-Party Claims Matter

Workers’ comp benefits are limited by law. They typically
cover:



= Medical expenses.

- Partial wage-loss benefits.

= Certain specific loss benefits (amputation, vision loss,
etc.).

But they do not cover:

= Pain and suffering.

= Emotional distress.

» Loss of enjoyment of life.

 Full lost wages and future earning capacity.

A third-party lawsuit allows you to seek these damages,
potentially leading to a much larger recovery.

How Third-Party Claims Interact
With Workers’ Compensation

It’s important to understand the relationship between workers’
comp and third-party lawsuits.



= You can pursue both at the same time. Collect workers’
comp benefits and sue the third party.

- The workers’ comp insurer may have a lien. If you
recover damages from a third party, part of that
recovery may reimburse the insurer for benefits it
already paid.

- Strategic settlements matter. Coordinating settlements
between comp and third-party cases ensures you maximize
your net recovery.

This makes third-party cases more complex, but also more
valuable.

Examples of Third-Party Claims 1in
Action

1. Construction Site Accident
A roofer employed by Company A falls due to unsafe
scaffolding installed by Company B. Workers’ comp covers
his medical bills, but he can also sue Company B for
negligence.

2. Defective Machine Injury
A factory worker’s hand is crushed by a machine due to a
design defect. Workers’ comp pays wage-loss benefits,
but the worker files a product liability lawsuit against



the manufacturer for pain and suffering.

3. Car Accident on the Job
A delivery driver is hit by a negligent motorist while
making deliveries. Workers’ comp pays for medical bills,
while the driver sues the at-fault motorist for full
damages.

Challenges in Third-Party Cases

While valuable, these cases are not always simple:
- Proving Fault: Unlike workers’ comp, you must show
negligence or liability.

 Complex Evidence: Product liability and construction
site cases often require expert testimony.

 Employer Involvement: Employers may be indirectly drawn
into litigation as site managers or contractors.

- Lien Negotiations: Coordinating reimbursements to the
workers’ comp insurer requires careful strategy.




Protecting Your Rights

If you suspect a third party may be responsible for your
injury:

1. Document the accident scene. Take photos of equipment,
conditions, or vehicles involved.

2. Identify all potential parties. Don’t assume only your
employer is responsible.

3. Preserve evidence. Defective products should be secured,
not discarded.

4. Consult an attorney early. Third-party cases often
require investigations and experts that should start
immediately.

The Role of an Experienced Attorney

Third-party claims require coordination between two areas of
law: workers’ compensation and personal injury. An experienced
attorney can:

 Evaluate whether a third-party claim exists.



»File and litigate the personal injury lawsuit while
maintaining your comp benefits.

 Negotiate liens with insurers to maximize your net
recovery.

» Ensure settlements are structured to protect long-term
benefits (SSDI, Medicare, etc.).

Final Thoughts

Workers’ compensation provides a safety net, but it doesn’t
cover everything. When another person, company, or
manufacturer 1is responsible for your workplace injury, a
third-party claim may provide the additional compensation you
need for a full recovery.

If you’ve been injured on the job, don’t assume workers’' comp
is your only option. With skilled legal guidance, you may be
able to hold negligent third parties accountable — and secure
the compensation that truly reflects your pain, suffering, and
long-term losses.



